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• Linked Lives

• Cumulation

• Interdependencies

• Feedback Effects
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Divorce & Men‘s Individual Income

• Stable earnings/employment around divorce 

of men compared to women (Andreß et al. 

2003) 

• Increased risk of unemployment of men after 

divorce (Kalmijn 2005; Covizzi 2008) 

• Heterogeneous effects depending on men’s 

pre-divorce earnings (Endeweld et al. 2022) 

Earnings around separation
1=average earnings

Note: only West Germany, divorced in 2013
Source: Brüggmann & Kreyenfeld (2023) 

https://link.springer.com/book/10.1007/978-3-322-80521-8
https://link.springer.com/book/10.1007/978-3-322-80521-8
European%20Journal%20of%20Population%20(2005)%2021:%20347-366%20?%20Springer%202005
https://www.jstor.org/stable/25209168
https://www.jstor.org/stable/48696997
https://link.springer.com/content/pdf/10.1007/s11113-023-09756-4.pdf


Trajectories:

How do men’s employment and earnings 

trajectories evolve following divorce?

Causality: 

How do divorced men’s trajectories differ 

from those of a comparable control group?

Heterogeneities: 

How do these trajectories differ by pre-

divorce earnings levels?

No information
Not working

Incapacity (poor health)

Unemployment

Earnings: very low (1-49%)

Earnings: low (50-99%)

Earnings: high (100-149%)

Earnings: top (150 and more%)



Data & Method



Data 

• German Pension Registers (VSKT2020)

• 2% subsample of all insured persons

Variables

• Monthly employment/earning histories

• Divorce histories of the divorced

Analytical Sample

• Men

• First divorce between 2008 and 2014

• Married for at least 3 years

• Younger than age 60 at divorce 

• N: 10.044 divorced men

No information
Not working

Incapacity (poor health)

Unemployment

Earnings: very low (1-49%)

Earnings: low (50-99%)

Earnings: high (100-149%)

Earnings: top (150 and more%)



Court Decision

Defendant receives

divorce petition

Filing for divorce

Separation

12

Marriage

T=0



Method

• Observation Window: -2 to +5 years before/after separation

Time to/from divorce (in months)

12 24 36 48 60-60 -48 -36 -24 -12-72

Observation Window



Method

• Observation Window: -2 to +5 years before/after separation

• Method: Sequence Analysis & Clustering

Time to/from divorce (in months)

12 24 36 48 60-60 -48 -36 -24 -12-72



Time to/from divorce (in months)

12 24 36 48 60-60 -48 -36 -24 -12-72

Method

• Observation Window: -2 to +5 years before/after separation

• Method: Sequence Analysis & Cluserting

• Matching: Search for a statistical twin



Time to/from divorce (in months)

12 24 36 48 60-60 -48 -36 -24 -12-72

Observation WindowMatching

Method

• Matching Period: -5 to +2 before separation

• Method: Coarsened Exact Matching (CEM)

• N (before Matching): 10.044 divorced men

• N (after Matching): 9.580 divorced men



Results
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DROP OUT (5.7%)

NOT WORKING (2.1%)
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Figure 1.

Relative frequency sequence 

plots (RFSP) of men’s 

employment trajectories 

across the divorce process, 

matched sample

Note: Medoid sequences 

displayed. N=19.160.

Source: VSKT2020, own 

calculations. 

75.3%
stable employment

trajectories
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Figure 1.

Relative frequency sequence 

plots (RFSP) of men’s 

employment trajectories 

across the divorce process, 

matched sample

Note: Medoid sequences 

displayed. N=19.160.

Source: VSKT2020, own 

calculations. 

75.3%
stable employment

trajectories

24.7%
unstable

employment

trajectories



Multinomial Logit Model:

Average marginal effect  

(with 95% CIs) of divorce 

status for cluster affiliation

Dashed reference line: 

control group

EEMPLOYMENT AV. HIGHEMPLOYMENT HIGH EMPLOYMENT AV. LOW

(UNSTAB.) EMP. LOW UNEMPLOYMENT NOT WORKING 

DROP OUT

 Divorced men 
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Multinomial Logit Model:

Average marginal effect  

(with 95% CIs) of divorce 
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Dashed reference line: 

control group



Results by Region (East/West)



Multinomial Logit Model:

Average marginal effect  

(with 95% CIs) of divorce 

status for cluster affiliation

Dashed reference line: 

control group



Results by Pre-divorce Earnings



EMPLOYMENT HIGH (29.6%) EMPLOYMENT AV. HIGH (33.9%)EMPLOYMENT HIGH (23.5%) EMPLOYMENT AV. HIGH (28.2%) EMPLOYMENT AV. LOW (23.6%)

(UNSTAB.) EMP. LOW (9.5%)    UNEMPLOYMENT (7.4%)

DROP OUT (5.7%)

NOT WORKING (2.1%)

Binary Logit Model:

High Earners versus “Rest”



Time to/from divorce (in months)

12 24 36 48 60-60 -48 -36 -24 -12-72

Observation Window

Pre-divorce earnings groups (t-72 - t-24) 
Q0 = no earnings  
Q1 = up to 60% 
Q2 = > 60% up to 100%  
Q3 = > 100% up to 150%  
Q4 = > 150% of average earnings   

High Earners versus 

“Rest”

Binary Logit Model:

High Earners versus “Rest”
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Binary Logit Model:

Unemployment versus “Rest”
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Conclusion



Main Findings

High earners 

• Divorce reduces risk to be in “high income cluster”. 

• Divorce seems to dampen career advancement.

Low earners 

• Divorce increases risk to be in “unemployment cluster”.

• Divorce seems to discourage employment. Partnership

Employment Health



Limitations: Data & Method

• Pension registers: only 90% of population 

• Divorce in the registers: no cohabitations, only divorce with VA

• Method: Good idea to combine matching & sequence analysis?

Limitations: Mechanisms

• Alimony payments?

• Health?

• Physical custody?

Partnership

Employment Health



Many thanks for the attention!

Webinar Series Families in Flux - Family Dynamics LIVES Working Group

May, 28 2026
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